Florida Union Free School District and Florida School Related Personnel Unit, Florida Teachers Association, New York State United Teachers (NYSUT), American Federation of Teachers (AFT), AFL-CIO (2007) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Florida Union Free School District and Florida School Related Personnel 
Unit, Florida Teachers Association, New York State United Teachers (NYSUT), 
American Federation of Teachers (AFT), AFL-CIO (2007)  
   
Employer Name: Florida Union Free School District 
 
Union: Florida School Related Personnel Unit, Florida Teachers Association, New 
York State United Teachers (NYSUT), American Federation of Teachers (AFT), 
AFL-CIO 
 
Local:  
 
Effective Date: 07/01/2007    
 
Expiration Date: 06/30/2010 
 
PERB ID Number: 5032 
  
Unit Size:   
 
Number of Pages: 21 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
AGREEMENT
between
FLORIDA TEACHERS’ ASSOCIATION 
(SRP Unit)
and
FLORIDA UNION FREE SCHOOL DISTRICT
JULY 1, 2007 - JUNE 30,2010
56
TABLE OF CONTENTS
PAGE
ARTICLE I- RECOGNITION AND DUES AND OTHER DEDUCTIONS........................... 2
ARTICLE II- WORK DAY AND WORK YEAR....................................................................3
ARTICLE III- VACATION...................................................................................................... 6
ARTICLE IV- LEAVES OF ABSENCE.................................................................................. 7
ARTICLE V- INSURANCE.....................................................................................................11
ARTICLE VI- GRIEVANCE PROCEDURE..........................................................................13
ARTICLE VII- COMPENSATION.........................................................................................14
ARTICLE VIII- MILEAGE.................................................................................................... 15
ARTICLE IX- SNOW DAYS..................................................................................................15
ARTICLE X- EVALUATIONS.............................................................................................. 16
ARTICLE XI- PERSONNEL FILE.........................................................................................16
ARTICLE Xn- NEW EMPLOYEES.......................................................................................16
ARTICLE XIII- ASSOCIATION DAYS.................................................................................16
ARTICLE XIV- MANAGEMENT RIGHTS...........................................................................16
ARTICLE XV- SEVERABILITY............................................................................................16
ARTICLE XVI- TAYLOR LAW NOTICE.............................................................................17
ARTICLE XVII- DURATION................................................................................................ 17
-1- B
AGREEMENT, made and entered the 24th day of September, 2007, by and between the 
FLORIDA UNION FREE SCHOOL DISTRICT (hereinafter referred to as the "District"), 
Town of Warwick and Goshen, Orange County, New York and the FLORIDA TEACHERS’ 
ASSOCIATION - SCHOOL RELATED PERSONNEL (hereinafter referred to as the 
"Association").
ARTICLE I - RECOGNITION AND DUES AND OTHER DEDUCTIONS
A. Recognition
The Board of Education of the Florida Union Free School District (hereinafter 
referred to as the "District"), hereby agrees to recognize the Florida Teachers' 
Association (hereinafter referred to as the "Association") as the sole and exclusive 
bargaining representative of all non-teaching employees pursuant to Section 204 
of the Taylor Law, with the exception of the District Treasurer, the Business 
Assistant, the Superintendent's Secretary, the Account-Clerk Typist, Senior 
Payroll Clerk and such other positions as may be determined to be confidential by 
the parties or by PERB.
B. Dues and Other Deductions
1. Voluntary Dues Deductions
The District agrees to the deduction from the salaries of its unit employees, dues 
for the Florida Teachers' Association and any of its affiliates as said employees 
individually and voluntarily authorize the District to deduct and to transmit the 
monies promptly to the Florida Teachers' Association.
2. Maintenance of Fee Obligation
Unit employees employed as of September 1, 1982, and who have paid 
membership fees to the Association, shall continue to pay said fees or their 
equivalent. Unit members employed as of July 1, 1982, or thereafter, and unit 
members employed prior to September 1,1982, who as of said date are not paying 
fees, shall not be required to pay equivalent fees unless and until they have 
voluntarily paid such membership fees for a period of five school months. 
Payments of such fees shall be made by payroll deductions.
3. Procedure for Dues Deduction
(a) Deductions referred to in Section 1 shall be made in the following manner: 
The total annual membership dues for those designated professional 
associations certified as mentioned above, shall be deducted from twenty 
(20) paychecks in equal installments starting with the second paycheck in
-2-
September, provided that two (2) weeks in advance thereof the 
Association has provided the District with a list of employees with current 
authorizations. The District agrees to honor cards that automatically 
renew so long as they are on file, and are written in accordance with the 
provisions of law.
(b) The District shall, following each pay period from which a deduction is 
made, transmit the amounts deducted to the Florida Teachers' Association.
(c) In case of termination of employment the District shall deduct the 
remainder of the annual dues for the year from the final check. If an 
employee should leave his/her employment, immediately after a pay 
period, and has not completed his dues payment, the District is not 
responsible for the balance.
4. Payroll Deductions for Credit Union
The District will provide payroll deduction for an established credit union with up
to four (4) changes each year.
5. NYSUT Vote/Cone and NYSUT Benefit Trust
Bargaining unit members shall be entitled to make payments to NYSUT
Vote/Cope and the NYSUT Benefit Trust through payroll deduction.
ARTICLE II - WORK DAY AND WORK YEAR
A. Clerical
1. The normal work day will be seven and one-half (7-1/2) hours per day (exclusive 
of lunch), five (5) days per week - Monday through Friday exclusive. The hours 
are to be established by the Superintendent based on the normal school day. 
Clerical employees will be entitled to a one-half (14) hour lunch set by the 
building supervisor.
During the Summer of 2008, the parties shall pilot a four day work week program 
whereby clerical employees shall have the option of working 34 hours over a four 
day work week, in addition to one-half hour each day for a duty-free lunch. This 
program will be implemented with four day work weeks of Tuesday through 
Friday or Monday through Thursday with individuals assigned so as to cover 
necessary work functions at each building on each day of the week, to the extent 
practicable. If the parties agree, the same shall be implemented during the 
Summer of 2009.
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B. Cafeteria
The normal work day for cafeteria employees will be as follows:
1. Cook Manager: Six (6) hours per day, exclusive of lunch, on days provided for in 
the student calendar plus necessary time needed to complete the end of the year 
inventory, up to a total of not more than one hundred and ninety (190) days. 
Starting time of working day to be set by the Superintendent based on the normal 
school day. The supervisory duties of this position may be performed, in the 
alternative, by non-unit personnel or services. Salary shall be $21.05 per hour 
effective 7/1/2005, increase by 4.25% for the 2006-2007 contract year and then 
increase by the same percentage as salaries in Appendices for subsequent years.
2. Asst. Cook Manager: Six (6) hours per day, exclusive of lunch, on days provided 
for in the student calendar plus days requested by the Cook Manager and 
approved by the Superintendent. Starting time of working day to be set by the 
Superintendent based on the normal school day. The supervisory duties of this 
position may be performed in the alternative by non-unit person or services.
3. Food Service Helper: Six (6) hours per day, exclusive of lunch, on days provided 
for in the student calendar plus days requested by the Cook Manager and 
approved by the Superintendent. Starting time of working day to be set by the 
Superintendent based on normal school day.
4. Food Service Helper fnart-timel: Three (3) hours per day on days when lunches 
are served at a building site. Starting times set by the Superintendent based on 
normal school day.
C. Custodial
1. The normal work day for the maintenance personnel will be eight (8)hours per day, 
exclusive of one-half (%) hour lunch. Under normal conditions, starting time will 
be the same throughout the year except in an emergency.
During the Summer of 2008, the parties shall pilot a four day work week program 
whereby custodial employees shall have the option of working a 36 hour four day 
work week, in addition to one-half hour each day for a duty-free lunch. This 
program will be implemented with four day work weeks of Tuesday through 
Friday or Monday through Thursday with individuals assigned so as to cover 
necessary work functions at each building on each day of the week, to the extent 
practicable. If the parties agree, the same shall be implemented during the 
Summer of 2009.
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D. Aides
1. The normal work day for full time aides will be six and one-half (6-1/2) hours per 
day, exclusive of a one-half (14) hour lunch, on days provided for in the student 
calendar plus the day before school reopens in September. Starting time is to be 
designated by the Superintendent based on the normal school day.
2. Part-time aides will work such hours as are designated by the Superintendent, not 
less than two(2) hours minimum, on days provided in the school calendar, plus the 
day before school reopens in September if required by the Superintendent. Starting 
times are to be designated by the Superintendent.
E. Security Guards
1. The normal workday for security staff will be 7.5 hours per day, for a 10 month 
schedule.
F. Work performed in excess of regularly scheduled hours will be paid at the appropriate 
hourly rate. Work performed in excess of forty (40) hours in any week will be paid at 
time-and-one-half, or compensatory time will be given, at the District's option.
G. Job Descriptions
The District will provide all positions with job descriptions beginning in the 1989-90 
school year.
H. Calendar
1. Official school calendar will be adopted by the District. Clerical and Maintenance 
employees will be entitled to the following holidays:
Legal Holidays for:
New Year's Day*
Martin Luther King Day 
Memorial Day 
Independence Day 
Labor Day
School observance of:
Lincoln's Birthday Washington's Birthday
Columbus Day 
Veterans Day
Thanksgiving Day + day following 
Christmas*
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* One-half day off will be granted on December 24 and December 31, provided 
these days are week days (Monday through Friday).
In the event that December 24 and/or December 31 falls on a weekend, bargaining 
unit members shall then be entitled to one-half day for each such day of 
compensatory time-off to be used at the request of the member, with the 
Superintendent’s prior approval.
2. Legal holidays which fall on Saturday shall be honored on the previous Friday, and 
those which fall on a Sunday shall be honored on the following Monday.
I. Job Postings
The District will post in the main office all new positions or regular openings at least three 
(3) days before it advertises in the newspapers.
ARTICLE m  - VACATION
A. Twelve month employees only:
1. One (1) year of completed service - One (1) week
Two (2) years of completed service - Two (2) weeks 
Five (5) years of completed service - Three (3) weeks 
Ten (10) years of completed service - Four (4) weeks 
Twenty (20) years of completed service - Five (5) weeks
B. General
1. Employees will be eligible for vacation after July 1 for the prior school year.
2. If the employees wish to take vacation in months other than during the summer, or 
Christmas, Easter, or winter vacations, they may do so with the approval of the 
Chief School Officer.
3. Employees who resign, will receive termination pay based on the accumulated 
unused vacation.
4. Employees may take a maximum of three weeks of their vacation during the 
summer months.
5. Employees will submit a schedule for vacation by May 15th. The Chief School
&
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Officer will verify this schedule in writing to the employee by June 15th.
ARTICLE IV - LEAVES OF ABSENCE
A. Twelve Month Employees
1. A total of fifteen (15) days will be granted to each twelve (12) month employee, to 
be allocated as follows: Twelve (12) days sick leave of which six (6) may be used 
for illness in family, and three (3) days for personal leave, which days may be used 
for sick leave if necessary. Sick leave may not be used as personal leave. Any 
unused days may be accumulated up to a total o f200 days. Personal days may not 
be accumulated as such.
2. Sick Leave Buv-Back Rate:
Upon retirement, school related personnel shall be compensated for each unused 
sick day. Compensation shall be at the rate o/$30.00 effective 2007/2008; $30.00 
effective 2008/2009 and $32.00 effective 2009/2010. All such monies shall be 
paid into the employee’s Section 403(b) IRC Tax Sheltered Annuity, as a non­
elective direct employer contribution, without a cash option. Upon receipt of the 
notification from the employee of the intent to retire, the District shall forward all 
paperwork for establishing a Section 403(b) IRC Tax Sheltered Annuity account if 
necessary.
B. Ten Month Employees
1. A total of thirteen (13) days will be granted to each ten (10) month employee, to be
allocated as follows: Ten (10) days sick leave of which five (5) maybe used for 
illness in family, and three (3) days for personal leave, which days may be used for 
sick leave if necessary. Sick leave may not be used as personal leave. Any unused 
days may be accumulated up to a total o f200 days. Personal days may not be 
accumulated as such.
C. Personal leave is to be used for personal business matters which can only be transacted 
during the regular work day. Employees desiring to use such leave must submit a written 
request to the Superintendent three (3) workdays in advance, except in cases of 
emergency. No specific reason need to be given for taking the leave, but the employee 
shall sign a statement verifying the leave is for personal business matters which can only 
be transacted during the regular workday. However, employees shall not be allowed to 
use personal leave on the day preceding or following a holiday, vacation or recess.
D. Employees absent for more than four (4) consecutive days or where there appears to be a
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pattern of abuse, may be requested to submit a doctor's certificate.
E. Statement of Accumulated Leave
At the close of each school year, employees will receive a statement covering the number 
of days used and cumulative days to date.
F. Child Care Leave
A child care leave of absence may be used by an employee to permit him/her to care for a 
newly-born infant, foster child or adopted child, and may be used prior to the birth or 
adoption to attend to matters in preparation for same. Such leave shall be without pay or 
other benefits, and shall not exceed two years duration unless extended by the District. 
Applications for such leaves shall be made at least thirty (30) days prior to the intended 
commencement of such leave, where possible. The application shall include the dates 
requested to leave and return. Child care leave shall commence at the beginning of the 
school year, or at the start of the second semester whenever possible. Such leaves shall be 
terminated on September 1. Time spent on such leave will not be credited for 
advancement on the salary schedule, seniority, probationary service or longevity. Upon 
return to the District the employee will be placed in a position similar to the one held prior 
to such leave. The employee shall provide the District with written notification of his/her 
intention to return at least thirty (30) days prior to the return date of the leave.
G. Retirement
1. Upon retirement, school related personnel shali be compensated for each unused 
sick day. Compensation shall be at the rate of $30.00, effective July 1, 2007 and 
$32.00 effective July 1,2009 per day for each day beyond one hundred sixty-five 
(165) days up to the 200th accumulated day. All such monies shall be paid into the 
employee’s Section 403(b) IRC Tax Sheltered Annuity, as a non-elective direct 
employer contribution, without a cash option. Upon receipt of the notification 
from the employee of the intent to retire, the District shall forward all paperwork 
for establishing a Section 403(b) IRC Tax Sheltered Annuity account if necessary. 
This amount is to be included as if it were a portion of the contract salary at the 
final years' full salary. The retirement is construed as meaning that the retirement 
is based on the New York State laws. A person who leaves this system and is not 
entitled to retirement compensation at that time is not entitled to the benefits of this 
article. School Related Personnel shall notify the District in writing of their intent 
to retire three (3) months prior to the effective date of the retirement.
2. The District will implement a 41-J E.R.S. Plan for unit members.
-8-
H. Sick Leave Bank
1.
2 .
3.
4.
5.
An emergency sick leave bank is hereby established to provide against the 
economic effects of a long term catastrophic illness and/or accident.
All full time members in the unit who contribute shall be eligible to use the sick 
leave bank in the years for which they contribute. Contributions by participating 
members shall be at the rate of two (2) days the first year and shall be made on 
forms provided by the Association, with District approval by October 1st of each 
year.
A sick leave bank committee shall be established, consisting of two (2) members, 
one appointed by the President of the Association and one appointed by the 
District.
If at any time during the academic year the number of days in the sick leave bank 
falls below twenty (20), the participating unit member will be assessed an 
additional contribution of two (2) days per member.
Use of the sick leave bank shall be governed as follows:
(a) The member must have exhausted all accumulated sick leave.
(b) In applying for sick leave bank benefits, the member shall provide to the 
sick leave bank committee any documents deemed necessary by other 
members regarding the nature and duration of the disabling condition.
(c) The Committee shall render its decision as soon as reasonably possible on 
each application submitted. In the event that an applicant's absence 
requires use of more than thirty (30) working days, the Committee shall 
meet to determine renewal or non-renewal of the application. Decision of 
the Committee are final and not subject to any appeal or to arbitration.
(d) In any event, the maximum number of days the Committee will allocate to 
any one illness is one hundred-thirty (130) days.
(e) Any unit member who has accumulated the maximum number of sick leave 
days (200) can contribute up to a maximum of two (2) additional days of 
his/her unused sick leave per year to the sick bank.
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I. General
1. Bereavement
All employees will be granted three (3) consecutive working days because of death 
in the immediate family without loss of pay or sick time. This leave is not to be 
accumulative. Definition - immediate family is to include spouse, children, step­
children, and grandchildren of the employee, as well as grandparents, mother, 
father, step-mother, step-father, brothers, and sisters of both employee and spouse. 
One (1) day bereavement leave may be granted to attend the funeral of an uncle or 
aunt of the employee or employee's spouse.
2. Reporting of Absences
In the event that it becomes necessary for an individual to be absent from work for 
any reason, that individual will be required to contact the immediate supervisor or 
the sub-calling service, if it has been the practice, one hour before starting time.
The individual must state the specific sufficient reason for absence, unless 
conditions beyond his/her control prevent him/her from doing so.
J. Jury Duty
A unit member who is summoned for jury duty must request deferral in writing, with a 
copy to the Superintendent, until after the end of the academic year, and, failing that, 
request to be placed on the on-call system. (The District shall prepare a form letter to be 
used by its unit members.) In the event that such request is denied, then on proof of the 
necessity of such services, or appearance as a witness pursuant to subpoena or other order 
of the Court, an employee shall be granted a leave of absence with pay. The employee 
shall be entitled to the difference between his/her daily pay less fees received as a witness 
or juror. To comply with this requirement, the employee will, within ten (10) days of 
receipt, submit to the Superintendent all court fees. Mileage fees are retained by the 
employee.
K. FMLA Leave
Whenever FMLA leave is designated, that leave time shall run concurrently with any 
other paid contractual leave.
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ARTICLE V - INSURANCE
A. Health Insurance
1. (a) All unit members shall contribute 4.7% towards the cost of individual and
family health insurance premiums effective July 1, 2007, 5.0% towards the 
cost of individual and family health insurance premiums effective July 1, 
2008 and 5.4% towards the cost of individual and family health insurance 
premiums effective July 1, 2009. Insurance coverage is under the 
Orange-Ulster School District Health Plan.
(b) Unit members hired on or before November 15, 2001 must work for at least 
five (5) years in the Florida Union Free School District immediately before 
retirement, to be entitled to receive retiree health insurance benefits funded 
through the District. All unit members hired after November 15, 2001 
must work for at least ten (10) years in the Florida Union Free School 
District immediately before retirement, to be entitled to receive retiree 
health insurance benefits funded through the District. Retirement is 
defined as receiving pensions benefits from the appropriate retirement 
system (e.g. ERS/TRS).
(c) Unit members who retire on or before June 30, 2008 who select individual 
retiree health insurance will receive said coverage at no cost to the retiree. 
Unit members who retire on or before June 30, 2008 who select family 
retiree health insurance will be responsible for 50% of the difference in 
cost between the individual premium and the family premium.
For unit members retiring on or after July 1,2008, the District’s funding 
obligation towards the cost of retiree health insurance premiums shall be as 
follows:
Years of Service in the 
Florida UFSD
District Premium Contribution 
Requirements
10-14 years 
15-24 years 
25-29 years 
30+ years
75% individual/60% family** 
90% individual/75% family* 
90% individual/80% family* 
100% individual/80% family*
Such years of service shall be immediately before retirement for there to be 
entitlement to receive retiree health insurance benefits funded through the 
District. Retirement is defined as receiving pension benefits from the 
appropriate retirement system (e.g.: ERS/TRS).
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* The District’s contribution towards family health insurance coverage 
shall be based upon the actual cost of family health insurance and not the 
difference in cost between the cost of individual insurance and the cost of 
the family premium.
** See proviso at Article V(A)(l)(b) above for pre-November 15,2001 
hirees.
2. The District shall implement an expanded 125 Internal Revenue Code Plan, 
effective July 1, 1996, to include deductibles, co-pays and child care up to $5,000 
per annum, the Plan shall be administered at no cost to the District through a Third 
Party Administrator, There shall be a dual coverage restriction for members in 
each bargaining unit whose spouse is also eligible for coverage in the Orange- 
Ulster School District Health Plan, such that unless both opt for individual 
coverage, they shall be limited to one family plan paid for by the spouse's school 
district of employment. Where such other district has a dual restriction 
policy/contractual provision, the rules of the health plan will determine which 
District shall provide the family coverage. Those unit members who are subject to 
the dual coverage restriction shall be entitled to the buy-out amount set forth in 
Paragraph "C" below.
3. Part-time unit members who work less than twenty-five (25) hours per week shall 
not be entitled to District funding of any part of their health insurance premium 
costs; provided, however, that any unit member whose regular hours are reduced to 
below twenty-five (25) hours per week shall retain their right to the District 
premium funding obligations as set forth in V (A)(1) above.
Welfare Fund
The District shall contribute $998.00 effective 2007/2008; $1,028.00 effective 2008/2009; 
and $1,058.00 effective 2009/2010 per employee per year for a welfare fund. The 
District’s contribution to the welfare fund shall be made in two (2) equal installments on 
September 1st and November 15th. The Association shall provide the District with an 
audited financial statement of the fund by June 30th of each year.
Members of the Association who provide the District with written proof that they are 
covered by a spouse's health plan may withdraw from the District's family health plan 
during the life of the Agreement. They shall receive $1,000 for each twelve (12) month 
period they remain uncovered under such plan at the end of such twelve (12) month 
period. New employees joining the District during a school year who opt out of the plan 
will receive a prorated payment from the period of their time of hire until June 30. All 
other unit employees must opt out for the period from July 1 to June 30; said decision 
must be made to the District in writing by March 1. Nothing contained herein shall 
preclude a member from reentering the plan within any twelve (12) month period,
provided, however, that in the case of a member who reenters in less than twelve (12) 
months during any such period, no payment shall be made for that period. Any member 
who does withdraw must authorize such withdrawal by signing a written form to be 
provided by the District.
ARTICLE VI - GRIEVANCE PROCEDURE
A. A grievance is a claimed violation, misinterpretation, or inequitable application of the 
terms and conditions of the Agreement.
B. The grievance shall be initially submitted in writing to the party or parties who are alleged 
to have violated the contract within fifteen (15) school (working) days of the date on 
which the act grieved occurred. The grievance shall specify the provision claimed to have 
been violated and the remedy requested. Summer grievances shall be week days.
C. All grievances shall be processed through the Association Grievance Committee who shall 
have the exclusive right to process a grievance.
D. The Association and the District shall attempt to resolve all grievances within thirty (30) 
working days of the original written submission. This may be done either on an informal 
or a formal basis.
E. Should the matter not be resolved in "D" above, the Association may submit the grievance 
to final and binding arbitration.
1. The matter shall be heard by one of the following arbitrators selected on a rotating 
basis, to the extent practicable:
1- Bonnie Siber-Weinstock
2- Louis Patack
3- Jeffrey Selchik
4- Howard Edelman
2. The arbitrator's decision will be accepted by both parties as final and binding.
3. The cost of the arbitration shall be divided equally between the District and the 
Association.
4. The arbitrator's decision shall be in writing and shall set forth his/her findings of 
fact, reasoning, and conclusions on the issues submitted.
5. The arbitrator shall confine him/herself to the interpretation and application of the 
terms of this Agreement, and shall have no power to add to, subtract from, or
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modify the terms of agreement nor to interfere with the proper exercise of the 
judgment or discretion of the Employer and the Superintendent under law and this 
Agreement.
ARTICLE VII - COMPENSATION
A. General Salary Adjustments
1. 2007-2008
Salaries during the 2007-2008 school year shall be based upon the salary schedule 
attached as Appendix “A”.
2. 2008-2009
Salaries during the 2008-2009 school year shall be based upon the salary schedule 
attached as Appendix “B”.
3. 2009-2010
Salaries during the 2009-2010 school year shall be based upon the salary schedule 
attached as Appendix “C”.
All unit members, if eligible, shall advance one step.
B. Longevity
Employees employed over six (6) hours per day shall be paid longevity differentials as 
follows:
2007-2008 2008-2009 2009-2010
After five (5) years of service $261 $271 $281
After ten (10) years of service $652 $676 $702
After fifteen (15) years of service $1,173 $1,216 $1,264
After twenty (20) Years of service $2,252 $2,335 $2,426
Employees who are regularly employed in two or more classifications shall have their 
total hours cumulated for the purpose of this section.
C. Uniforms and Allowances
Hourly rated cafeteria workers shall receive uniform allowances as follows:
Effective July 1. 2007
Six (6) hours or more per day $ 163.00 
Less than six (6) hours per day $ 84.00
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Original receipts will be necessary for reimbursement.
D. Bargaining unit members responsible for substitute calling shall receive a stipend of 
$1,900.00 effective July 1,2007; $2,100.00 effective July 1,2008 and $2,300.00 effective 
July 1,2009.
E. Notice of Pay Option: Salaried members of the bargaining unit shall select and submit by 
June 30th of the preceding school year, to be paid on a twenty-one or twenty-six pays plan 
for their annual compensation.
F. Sign-In/Sign-Out
Unit members may be required to sign-in and sign-out manually or through the means of 
mechanized/electronic equipment upon arrival to work and departure from work, as well 
as during any mid-day periods when they leave and return to their job sites. All sign-in 
and sign-out activity shall occur during working hours.
ARTICLE VTIT - MILEAGE
A. Employees using their own cars for authorized inter-school travel and school related 
activities will be compensated at the current IRS rate.
B. Such use must be authorized and required as a part of regular duties. Mileage 
reimbursement will be paid upon submission of a voucher.
ARTICLE IX - SNOW DAYS
A. Clerical and custodial personnel who work on days when school is closed for inclement 
weather, at the discretion of the Superintendent, may be released before the end of their 
workday, but be paid a full day’s salary. In the event that the Superintendent shall declare 
school closed because of inclement weather, clerical employees who are scheduled to 
work need not report to work, except for those specifically requested by the 
Superintendent.
B. The District will pay for all days lost to snow or days given in lieu of snow days, up to and 
including the fifth day where employees are not required to work. On days that hourly 
employees are not required to work the normal work day, they will receive payment only 
for actual hours worked (i.e., scheduled closings, conferences, scheduled Vi days- 
examples) this will not apply to emergency closings where people were prepared to work
a full day (building malfunctions, bomb threat, etc.).
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ARTICLE X - EVALUATIONS
The District shall complete an annual performance review of each bargaining unit 
member.
ARTICLE XI - PERSONNEL FILE
There shall only be one personnel file maintained for each employee.
ARTICLE XII - NEW EMPLOYEES
A. The District will notify the President of the Association in writing of all newly- 
hired personnel.
B. Sufficient copies of the Agreement will be provided to the President of the 
Association for each newly-hired employee.
ARTICLE XITT - ASSOCIATION DAYS
One day per year shall be allowed to the Association for the purpose of professional leave 
for its officers and other designees from this unit, to be granted upon seventy-two (72) 
hours advance request, for attendance at Representative Assembly/other meetings of 
NYSUT and its affiliates. The Association is responsible for reimbursement to the 
District of the cost of substitute employees who cover when such leave is taken.
ARTICLE XIV - MANAGEMENT RIGHTS
The Board and/or Administration may exercise the regular and customary functions of 
management except as specifically abridged or modified by this Agreement.
ARTICLE XV - SEVERABILITY
If any statement of this Agreement is contrary to State Education Law, the 
Commissioner's Regulations or constitutional decision, only that statement shall be void 
and all other parts of the Agreement shall be in effect.
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ARTICLE XVI - TAYLOR LAW NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XVII - DURATION
A. This Agreement will be effective as of July 1, 2007 and will continue in effect through 
June 30, 2010 based upon the terms of the September 24, 2007 Memorandum of 
Agreement executed by the parties; provided that all changes from the parties' prior 
agreement shall be prospective from the signing of this Agreement unless otherwise noted.
B. This Agreement will constitute the full and complete commitments between both parties 
and may be altered, changed, added to, deleted from, or modified only through the 
voluntary mutual consent of the parties, in writing, and signed amendment by both parties 
added to this Agreement.
u
IN WITNESS WHEREOF, the parties hereto have signed this Agreement this 50  day 
of f)ob io& f~  , 2008.
FLORIDA UNION FREE SCHOOL FLORIDA TEACHERS' ASSOCIATION
(SRP)
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APPENDIX A
SRP 5ALARY SCHEDULE 2007-2008
A B C D E F G H 1 J
Step Custodian Cleaner Security Cafeteria A id e /M o n ito r Clerk-12mo Typist/Sec A /Cl A/C 2 Bus Driver
1 $32,783 $15.49 $19.69 $10.33 $10.70 $12.74 $25,875 $28,314 $27,997 $14.80
2 $33,764 $15.95 $20.28 $10.70 $11.03 $13.12 $26,642 $29,164 $28,838 $15.20
3 $34,781 $16.44 $20.89 $11.03 $11.34 $13.53 $27,436 $30,039 $29,703 $16.04
4 $35,822 $16.92 $21.51 $11.34 $11.70 $13.92 $28,252 $30,942 $30,596
5 $36,898 $17.43 $22.16 $11.70 $12.07 $14.37 $29,093 $31,871 $31,514
6 $38,005 $17.96 $22.83 $12.07 $12.34 $14.80 $29,955 $32,824 $32,457
7 $39,141 $18.48 $23.51 $12.34 $12.74 $15.22 $30,854 $33,808 $33,430
8 $40,319 $19.05 $24.22 $12.74 $13.12 $15.69 $31,767 $34,823 $34,434
9 $41,530 $19.62 $24.94 $13.12 $13.53 $16.18 $32,714 $35,867 $35,466
10 $42,772 $20.56 $25.69 $13.53 $14.02 $16.66 $33,688 $36,944 $36,531
11 $44,058 $20.82 $26.46 $13.92 $14.39 $17.18 $34,690 $38,052 $37,627
12 $48,249 $22.79 $28.98 $15.58 $24,137 $19.04 $38,065 $41,733 $41,266
Longevities
5 Years: $261
10 Years: $652
15 Years: $1,173
20 Years: $2,252
APPENDIX B
SRP SALARY SCHEDULE 2008-2009
A B C D E F G H 1 J
Step Custodian Cleaner Security Cafeteria A id e /M o n ito r Clerk-12mo Typist/Sec A/C 1 A/C 2 Bus Driver
1 $34,013 $16.07 $20.43 $10.72 $11.10 $13.22 $27,096 $29,375 $29,047 15.35
2 $35,030 $16.55 $21.04 $11.10 $11.44 $13.61 $27,891 $30,257 $29,919 15.77
3 $36,085 $17.06 $21.68 $11.44 $11.77 $14.04 $28,715 $31,165 $30,817 16.64
4 $37,166 $17.56 $22.32 $11.77 $12.14 $14.44 $29,562 $32,102 $31,743
5 $38,282 $18.08 $22.99 $12.14 $12.53 $14.91 $30,434 $33,066 $32,696
6 $39,431 $18.63 $23.69 $12.53 $12.81 $15.35 $31,328 $34,055 $33,674
7 $40,609 $19.18 $24.39 $12.81 $13.22 $15.79 $32,261 $35,076 $34,684
8 $41,831 $19.76 $25.12 $13.22 $13.61 $16.28 $33,208 $36,129 $35,725
9 $43,087 $20.36 $25.88 $13.61 $14.04 $16.79 $34,190 $37,212 $36,796
10 $44,376 $21.33 $26.66 $14.04 $14.55 $17.29 $35,202 $38,329 $37,901
11 $45,710 $21.60 $27.45 $14.44 $14.93 $17.83 $36,241 $39,479 $39,038
12 $50,059 $23.65 $30.07 $16.17 $24,590 $19.75 $39,743 $43,298 $42,814
Longevities
5 Years: $271
10 Years: $676
15 Years: $1,216
20 Years: $2,335
APPENDIX C
SRP SALARY SCHEDULE 2009-2010
A B C D E F G H 1 J
Step Custodian Cleaner Security Cafeteria Aide/Monitor Clerk-12mo Typist/Sec A/C 1 A/C 2 Bus Driver
1 $35,339 $16.70 $21.23 $11.14 $11.53 $13.74 $28,403 $30,521 $30,180 $15.95
2 $36,396 $17.19 $21.86 $11.53 $11.89 $14.14 $29,229 $31,437 $31,086 $16.38
3 $37,492 $17.72 $22.52 $11.89 $12.23 $14.58 $30,085 $32,381 $32,018 $17.29
4 $38,615 $18.24 $23.19 $12.23 $12.61 $15.00 $30,965 $33,354 $32,981
5 $39,775 $18.79 $23.89 $12.61 $13.01 $15.49 $31,871 $34,355 $33,971
6 $40,968 $19.36 $24.61 $13.01 $13.30 $15.95 $32,800 $35,383 $34,988
7 $42,193 $19.93 $25.34 $13.30 $13.74 $16.41 $33,769 $36,444 $36,037
S $43,462 $20.53 $26.10 $13.74 $14.14 $16.91 $34,754 $37,538 $37,118
9 $44,767 $21.15 $26.89 $14.14 $14.58 $17.44 $35,774 $38,663 $38,231
10 $46,107 $22.17 $27.70 $14.58 $15.11 $17.96 $36,825 $39,824 $39,379
11 $47,493 $22.44 $28.52 $15.00 $15.51 $18.52 $37,904 $41,019 $40,560
12 $52,011 $24.57 $31.24 $16.80 $25,069 $20.52 $41,543 $44,986 $44,483
Longevities
5 Years: $281
10 Years: $702
15 Years: $1,264
20 Years: $2,426
